
As I write this the calendar tells 
me it’s April 1. And traditionally 
on April 1 people play pranks on 

each other. Unfortunately, due to the situation we find ourselves 
in no one is in the mood to be pranked so today, I thought I 
would let you know what is going on at your co-op.
 As with the rest of the world, I’ve been following the 
developments of the coronavirus very closely. Every year my 
senior staff and I run disaster plan scenarios so that we are 
better prepared to deal with crisis situations. But no amount of 
planning could prepare anyone for the situation we find our-
selves in today. The speed of the spread of the coronavirus has 
caught everyone off guard. But I’m quite pleased to report your 
cooperative is more than capable of handling the situation.
 The first thing that we asked ourselves when we put togeth-
er our plan was what is most important. The answer to that 
question is, of course, as always, the safety of our employees 
and our members. So, the first thing we did was to practice so-

cial distancing not only in 
our offices but in the field 
as well. Unfortunately, 
this meant that we had 
to postpone our annual 
meeting as well as close 
the lobbies of our offices. 
It was a hard decision, 

but it was the right thing to do. At the time we made those 
decisions it was based on the best information we had at the 
time to protect not only the employees but also our members. 
 Unfortunately, with the spread of the virus we have now had 
to take further measures to protect our most valuable assets, 
which are our employees and members. On March 24 I gave 
the order that all employees would work from home. What this 
meant is that all of the office personnel were given computers 
and any other tools they would need to continue doing their 
work as they do every day—they would just be doing it from 
home. The linemen were each assigned a truck to take home so 
they could respond to outages with minimal contact. With the 
linemen being quarantined basically in their trucks, it was de-
termined that certain activities could continue. So, the linemen 
were instructed that they could continue to patrol line and do 
maintenance activities that could be achieved individually.
 I challenged all the employees at your co-op when these 
measures were put in place. The challenge was, “The members 
should never know that anything has changed!” Meaning, 
when our members call, they should not know that you’re not 
sitting in your office. If our members have an outage, they 
should not know that you got in your truck in your driveway 
at home to respond. I’m pleased to report they have accom-
plished that goal! You can rest assured that your co-op is still 
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What is most important? 
The answer to that question 
is, of course, as always, the 
safety of our employees 
and our members.

accomplishing everything that you’ve come to expect of us—
we are just doing it a little differently during this trying time.
 During times like this it’s too easy to concentrate on nega-
tive things, and get overwhelmed by the world around us. So, 
I choose to concentrate on the things we have instead of the 
things we don’t have. I have the most dedicated employees 
that I could ever ask for. They know that what they do matters 
to our members, so any challenge that we face they are more 
than capable of accomplishing. I have a board of directors that 
truly gets how difficult the circumstances are at this time and 
has given us every tool to meet the challenges that we face. I 
have members who have a true sense of community and are 
always willing to assist us anyway they can. For all of these 
things I am truly grateful.
 A few years ago, the journalist Tom Brokaw wrote a book 
about the “Greatest Generation.” The underlying premise of 
the book was how people reacted during World War II. There 
are a lot of similarities to the position we find ourselves in to-
day. But what was true then is still true today. People took care 
of each other, they did what needed to be done, and they made 
sacrifices for the good of all. There’s no way that I am compar-
ing this to a world war, but I am convinced that what made that 
generation great never died—it was just in hibernation.
 In closing, the thing that I would like the members to know 
is that your co-op has been here for you for the last 80 years 
and we will be here for you for the next 80. We are all in this 
together and together we will prevail.
 Be safe and take care of each other!

May’s winning photo in SREC’s 2020 Member Photo Contest 
was taken by Maggie Vetsch of Potosi, and it’s titled “Divinity of 

Nature.” Our 2021 Member Photo Contest is underway. 
Visit www.sre.coop for details and downloadable forms.

MEMBER PHOTO OF THE MONTH

A message from the CEO
LOOKING OUT FOR EACH OTHER, 
NOW AND ALWAYS
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Scenic Rivers Energy Cooperative is keenly aware of the business disruption and potential economic 
fallout of the coronavirus pandemic to employers and employees alike. Below are some resources that 
may be available to assist you in this trying time. We are sharing these links and information with you 

solely as a service and we are in no way endorsing any program. We encourage our members to look into 
these and other programs that may be of assistance to you at this time.

SMALL BUSINESS ADMINISTRATION (SBA) – 
www.sba.gov 
Economic Injury Disaster Loan & Loan Advance

•  Working capital loans up to $2 million 
•  $10,000 advance upon application which can be 

forgiven, based on eligible uses 
•  3.75% fixed rate; up to 30-year term
•  12-month payment deferral
•  Direct application to SBA 

Paycheck Protection Program 
• Incentive to keep workers on payroll 
• Amount based on payroll costs, interest on 

mortgages, rent and utilities
• Forgivability based on employee rehiring and 

retention
• 1% fixed rate; 2-year maturity 
• Application via SBA-approved lender

SBA Debt Relief
• Businesses with existing SBA loans should contact 

their lender to discuss deferral options

WISCONSIN DEPARTMENT OF WORKFORCE 
DEVELOPMENT – dwd.wisconsin.gov

• Unemployment – COVID-19 Public Information

WISCONSIN ECONOMIC DEVELOPMENT CORPORATION 
Small Business 20/20 – wedc.org/programs-and-resources/
small-business-2020/

• Grants up to $20,000 
• Only existing Community Development Financial 

Institution loan clients are eligible 

WEDC—COVID-19 Business Resources – wedc.org/
programs-and-resources/covid-19-response/

ADDITIONAL RESOURCES 
• U.S. Chamber of Commerce – Emergency Small Business 

Loans – www.uschamber.com/
• U.S. Department of Labor – www.dol.gov/coronavirus
• Internal Revenue Service – Coronavirus Tax Relief –  

www.irs.gov/coronavirus
• Wisconsin Manufacturers & Commerce – COVID-19 

Employer Toolkit – www.wmc.org/
• Wisconsin Small Business Development Centers – 

wisconsinsbdc.org/services/covid-19/

COVID-19 Business Resource Guide
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Wash hands often, for 
at least 20 seconds, 

with soap and water.

If there’s no soap 
nearby, use hand 

sanitizer that is at least 
60% alcohol based.

Avoid touching your 
eyes, nose, and mouth 
with unwashed hands.

Cough or sneeze into a 
tissue, and dispose of the 

tissue immediately.

If there’s no tissue, 
cough into your arm or 
sleeve, not your hand.

Stay home! Leave 
the house only for 
essential purposes 

or for exercise.

Practice social distancing 
when you must go out. 

Keep a 6 ft. distance 
between other people.

Clean and disinfect 
frequently touched 

surfaces often.

STOP THE SPREAD
Preventing the spread of respiratory 

illnesses like COVID-19 is in your 
hands. Follow these easy steps to help 

keep yourself and others around you as safe 
as possible.

COVID-19

SAFETY TIPS

Source: www.dhs.wisconsin.gov



Wisconsin Energy Cooperative News18

Steve Lucas, CEO

Board of Directors

300 Barth Drive
P.O. Box 127
Darlington, WI 53530
darlington@srec.net

15985 St. Hwy. 131
Gays Mills, WI 54631
gaysmills@srec.net

231 N. Sheridan St.
Lancaster, WI 53813
lancaster@srec.net

Chuck Simmons, Chairman 
Donald Schaefer, Vice Chairman
Sandra Davidson, Secretary–Treasurer
Ellen Conley, Asst. Secretary–Treasurer
Larry Butson, Director 
Steve Carpenter, Director
Delbert Reuter, Director
Jack Larson, Director
Marcus Saegrove, Director

608-723-2121   •   800-236-2141   •  www.sre.coop
This institution is an equal opportunity employer and provider


