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GRANT COUNTY YOUTH AND
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The 82nd Annual Meeting of the members of the 
Scenic Rivers Energy Cooperative will be held at 
the Grant County Youth & Agriculture Building 
in the City of Lancaster, Wisconsin, beginning at 
9:30 o’clock a.m. on Saturday, the 13th of April 
2019, to take action upon the following matters:

1. Determination of quorum.

2. Approval of minutes of 2018 annual 
meeting.

3. Election of three (3) directors, they being 
the directors to represent Districts 2, 6 
and 7.

4.	 Unfinished	business.

5. New business. 

6. Adjournment.

Dated this 14th day of March, 2019.  

Chuck Simmons, Chairman

As a member of Scenic Rivers Energy Cooperative, you have the 
opportunity to elect a director for your district to represent your interests 
on the Board of Directors. The ballot will be sent to your billing address 
with the names of all candidates. For the ballot to be counted, please 
follow the step-by-step instructions below. If you mail in your ballot, you 
will automatically be entered in a drawing to win a $50 credit on your 
energy bill! The drawing will take place during our annual meeting and 
you do not have to be present to win.

Mail-in Ballot Instructions:

1) Mark which candidate you want to represent your district.
2) Place the ballot inside the “Mail Ballot Envelope.”
 (Please do not include your electric bill payment in this envelope 

since it will not be opened until April 13th.)
3) Seal the envelope.
4) Then insert that small envelope inside the return envelope with the 

co-op’s address.
5) Seal the envelope.
6) On the outside of the envelope, SIGN your name on the line 

stating “Member Signature” located at the upper left hand corner 
of the envelope.

Ballots are only counted if you SIGN your outer envelope!

7) All ballots must be mailed or delivered so that the cooperative 
office	has	received	them	by	4:00	p.m.	on	Friday,	April	12,	2019.

Advance authorization must be given for non-individual members of the 
Cooperative, such as churches, schools, cooperatives, governmental 
bodies or corporations, to vote at the Annual Meeting. Please contact our 
office if you did not receive/return an authorization notice.

Thank you for taking interest in the activities of your cooperative.

REGISTRATION CARD
Please bring this annual report with you to the meeting; the 

mailing label on the opposite side will be used for registration.

NOTICE OF
ANNUAL MEETING
Scenic Rivers 
Energy Cooperative

VOTING INSTRUCTIONS
For Districts 2, 6, and 7
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RULES OF ORDER FOR 
OFFICAL BUSINESS MEETING
1. The meeting will be conducted in accordance with the current 

edition of Robert’s Rules of Order Newly Revised and under 
the following special Rules of Order.

2. Members wishing to speak are to give their names and the 
districts or towns in which they are members and will be 
recognized by raising their voting cards.

3. Only members will be allowed to speak for two minutes on 
each issue and for one time only, except that an additional two 
minutes may be granted with the approval of the membership.

4. Voting on all matters other than those approved by unanimous 
consent shall be by show of voting cards or by ballot.

5. Any member wishing to reserve the right to present an 
advisory resolution at the annual meeting shall deliver a copy 
of	the	proposed	resolution	to	the	cooperative	at	least	five	(5)	
business days prior to the meeting, that is, not later than close 
of business on April 5, 2019, so as to allow consideration of 
the proposed resolution and determination of what information 
should be presented to the membership for an informed 
decision on the issue. 

6. No signs or handouts will be permitted within the building 
of the place of the meeting, except such handouts as required 
for	the	official	conduct	of	the	annual	meeting.	No	handouts	
made available outside of the building will use the name 
of the cooperative, its letterhead or logo to imply that the 
cooperative supports or opposes any candidate for director or 
any resolution or any position on any issue.

7. No demonstrations shall be held within the building of the 
place of the meeting.

9:00 a.m. 
• Registration Begins
• Informational Booths are open

9:30 a.m.
• Meeting Called to Order
• Invocation
• Introduction of Directors and Guests
• Determination of Quorum
• Minutes of the Last Annual Meeting
• Election of Directors
• Audit Committee Report
• Treasurer’s Report
• CEO Report
• Question and Answer Session
•	 Unfinished	Business
• New Business
• Election Results
• Scholarship Winners 
• Prize Drawings 
• Adjournment
• Lunch will be Served

We will be drawing the scholarship and prize winners 
throughout the meeting.  

• Scholarship Drawing
 Winners must be present to win and be present for a 

picture that takes place after the meeting adjourns.

• Prize Drawing 
 This is for members who mailed in their ballots.  

They do not need to be present to win. The winners 
will	have	their	certificate	applied	directly	to	their	
electric bill.
o	 Six	(6)	$50	certificates.	

• Prize Drawing 
 To enter, members must bring registration card that 

is on the front cover of this report. You must be 
present	to	win.	The	winners	will	have	their	certificate	
applied directly to their electric bill. 
o	 One	(1)	$100	certificate
o	 Three	(3)	$50	certificates
o	 Ten	(10)	$25	certificates

ANNUAL MEETING 
PROGRAM
April 13, 2019

VISION STATEMENT
Scenic Rivers Energy Cooperative is committed to being 
the area’s most reliable provider of energy and related 
services. Our cooperative will strive to identify ways to 
improve the quality of life for our community.

MISSION STATEMENT
Scenic Rivers Energy Cooperative strives to be a reliable 
and innovative provider of energy and related services. 
Our cooperative will proudly serve our customers by:

• Encouraging member involvement.
• Promoting appropriate growth for our cooperative 

and community.
• Serving as a strong advocate for effective policy at 

all levels of government.
• Educating the community, especially youth, about 

cooperatives.
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CHAIRMAN’S REPORT
Chuck Simmons

Chuck Simmons, 
Chairman

I would like to invite all of our members to our 82nd 
annual meeting to be held at the Grant County Youth 
and Ag building at the Grant County fairgrounds in 
Lancaster.
 In the past I have reported on capital credits; the National 
Rural Electric Cooperative Association (NRECA) and 
the	benefits	that	it	provides	for	members;	our	employees	
and their longevity and dedication; our diverse board of 
directors and what each director brings to the board room; 
and renewable energy, including our solar garden located 
in Grant County and the Quilt Block Wind Farm located in 
Lafayette County. 
 This year I would like to talk about technology and how 
it impacts Scenic Rivers Energy Cooperative, as well as the 
benefits	it	provides	for	you,	the	member.

 As you all know, we have a new 
metering system that will allow 
you, the member, to monitor your 
energy usage on a daily basis. 
If you have a smart phone or 
computer and Wi-Fi you can add 
“SmartHub.” This free service is 
provided by SREC and has many 
applications that are designed to 
put members in control of their 

usage. SmartHub even provides a way for you to pay your 
monthly bill without having to write a check. If you are not 
using SmartHub, take a look at it and see for yourself the 
benefits	it	can	provide	for	you.	If	you	need	help	getting	it	
set	up,	call	the	office	and	our	employees	will	be	more	than	
happy to assist you.
 The co-op has a mapping program that has our entire 
system plotted so when there is an outage the linemen can 
find	the	problem	faster,	thus	getting	your	power	back	on	
quicker. This mapping program is updated daily as lines are 
replaced or new lines built or new services added.  
 In the past year Scenic Rivers Energy has hired a full-
time person to run our technology department. Over the 
years the co-op has become more dependent on computers. 
Our billing records and individual records for each member 
are created and stored on computer servers. Our linemen 
have computers in their trucks, enabling them to get into 
the mapping system to locate problems on the lines. Our 
directors have computers so they have immediate access to 

board reports as well as other items 
directors need to be aware of. 
 It seems that every aspect of the 
business depends on technology. 
The technology department is not 
only responsible for making sure that 
our	system	is	operating	efficiently	
and the way it is designed to, but it’s also responsible 
for cybersecurity. There is always the threat of someone 
hacking into our system.  
 Technology also provides you with many ways you can 
control your energy usage yourself. Take your heating and 
cooling systems, for example. There are thermostats that can 
be controlled from a smartphone or your computer. If you 
do not have the ability to use a smartphone or computer, you 
can install a programmable thermostat that you can set to 
turn up or down your home’s heat or air conditioning. There 
are also home security systems that can control the lighting 
in your home. 
 Scenic Rivers is a member of Focus on Energy, which 
can provide you with information about all the devices that 
are available to help you conserve energy, including those 
that use the latest technology. Be sure and stop by the Focus 
on Energy booth at the annual meeting and learn more about 
what Focus on Energy has to offer.
 Scenic Rivers has had a very busy year, and one of the 
most important things that affects us is the weather. We had 
a few storm issues this past year, but nothing major. The 
fairly steady weather has enabled our crews to catch up on 
maintenance issues such as replacing poles and rebuilding 
and updating older lines. When you see a lineman or other 
employee at the annual meeting, please thank them for a job 
well done.
 I am looking forward to visiting with you at the annual 
meeting. See you April 13!

It seems that 
every aspect 
of the business 
depends on 
technology. 



changing, with calls for ever more 
renewable sources to be entered 
into the mix. I am proud to say that 
our region has responded to this 
challenge by taking advantage of 
decreased manufacturing costs to 
install more renewable generation facilities. A few of those 
installations are very close to home. The solar array at our 
Mt. Hope substation in Grant County was installed a couple 
of years ago and is now humming along. This installation 
produces 1 megawatt of energy, which, according to data 
from the Environmental Protection Agency and the Energy 
Information Administration, is enough to power 152 typical 
U.S. households for a year. In addition, SREC was able 
to piggyback onto this project and lease our own 250 kw 
community solar project adjacent to the Mount Hope solar 
field.
 Driving through Lafayette County, you can’t miss the 
recently installed Quilt Block Wind Farm, with a capacity of 
98 megawatts. That’s enough to power approximately 36,000 
average Wisconsin homes a year. 
 Finally, we are keenly aware of the changing lifestyles of 
our members. People are more and more connected these days, 
and they expect immediacy when it comes to response times. 
People are also very busy and increasingly mobile; they’re 
looking for ways to handle their day-to-day business that are 
easy, convenient, fast, as close by as the phone in their hand, 
and as paperless as possible.
 That’s why we’re offering SmartHub. This is our new 
online bill-paying system, but it offers much more than just 
an easy, convenient way to pay your bill. With SmartHub, you 
can view your entire billing history and monitor your energy 
usage, identifying ways you can lower your energy costs. You 
can also easily communicate directly with the co-op through 
SmartHub. 
 We encourage all of our members to sign up for this free 
service. Just visit our website, www.sre.coop, and follow 
the directions for signing up and logging in to your account. 
A free mobile application can also be downloaded from the 
Apple App Store or Android Marketplace.
 Times may indeed be changing, but we’re changing right 
along with them.
 We hope you will make some time to join us for the co-
op’s annual meeting on Saturday, April 13, at the Youth and 
Ag Building in Lancaster. We look forward to seeing you 
there!
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Steve Lucas, CEO

CEO’S REPORT
Steve Lucas

“The times, they are a-changing’…”
 This iconic lyric is, in many ways, as relevant now as it 
was in 1963, when Bob Dylan penned it and released it in 
song to a nation that was undergoing enormous changes. 
Fifty-six years later, the lyrics still resonate. Times are still 
a-changing, and we have to respond to those changes, one way 
or another. It can be challenging, but fortunately change also 
brings great opportunity.
 Here at Scenic Rivers Energy Cooperative, we’ve 
experienced some big changes over the past year, probably the 
most visible of which concerns our personnel. Our greatest 
asset at SREC is our people—members and employees 
alike. We’ve been blessed with a steady, dedicated crew of 
employees, some of whom have served the co-op for many 
years—decades even. It’s hard to say good-bye when one 

of these longtime employees 
inevitably decides it’s time to 
hang up the hard hat and begin 
a well-deserved retirement. It’s 
even harder to say good-bye to 
two of them.
    This past year, Earl Winsor, 
lead lineman, retired after 
serving the co-op for 31 years. 
He	first	started	working	as	a	

lineman for the former Crawford Electric Cooperative and 
continued	to	serve	out	of	that	office	after	Crawford	Electric	
merged with Grant-Lafayette Electric in 1999. 
 Linda Bendorf, our CFO/director of administrative and 
office	services,	announced	her	impending	retirement	this	past	
year as well. She plans to wrap up a 36-year career with the 
co-op later this year. Linda’s career began at the former Grant 
Electric Cooperative, which merged with Lafayette Electric 
in 1990 and then again with Crawford Electric to form Scenic 
Rivers Energy.
 Between the two of them, Earl and Linda have almost 70 
years of experience. They’ve provided a steady hand that has 
helped steer the co-op through huge changes over the years. 
Their institutional knowledge will be downright impossible to 
replace, and as closely held members of the SREC family, we 
will miss them dearly.
 But they’ve more than earned their retirement, and we wish 
them	nothing	but	the	best.	On	the	flip	side,	we	are	excited	
to welcome the new employees to whom Earl and Linda are 
passing the baton. New workers often bring opportunity in the 
form of new ideas and fresh energy, and we’re happy to have 
them on board.
 It’s not just in our own house, however, where we’re 
seeing a lot of change. The energy industry as a whole keeps 

Our greatest 
asset at SREC is 
our people—
members and 
employees alike.
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Sandra Davidson

DAIRYLAND POWER REPORT
Sandra Davidson
The 24 members of Dairyland Power Cooperative, including 
Scenic Rivers Energy Cooperative (SREC), renewed their 
commitment to each other in 2018 through an extension of their 
Wholesale Power Contract (WPC) with Dairyland. WPC ensures 
Dairyland	will	continue	to	provide	the	energy	and	flexibility	
needed by SREC to serve our members.
 As your Dairyland director, I assure you that Dairyland staff 
continue to implement initiatives to ensure its 24 members, have 
safe, reliable, and sustainable electricity for its members.
 In 2019, several business initiatives will be implemented to 
achieve the Strategic Imperatives established by Dairyland’s 
Board of Directors. Many of these initiatives are being undertak-
en	with	flexibility	in	mind.	Our	industry	is	rapidly	changing,	and	
so is Dairyland. 
 Wholesale Rate Study Task Force – The board of directors 
and managers of Dairyland’s member cooperatives are collabo-
rating on an effort to assess Dairyland’s current wholesale rate 
structure, along with potential new rate structures. The goal is to 
develop a rate design that is competitive, while providing long-
term mutual success for Dairyland, its member cooperatives and 
members of SREC.
 Sustainable Generation Plan – The goal of Dairyland’s 
Sustainable Generation Plan is to provide a framework for stra-
tegic resource planning for the next 7–10 years. This will bring 
value to members through continued expansion of renewable 
energy, evaluating energy price volatility, and determining the 
best project mix for Dairyland’s members. 

Planning for long-term success
 In addition to these 2019 initiatives, Dairyland continues 
implementing	business	plans	in	all	areas	of	operations	to	fulfill	
the cooperative’s Strategic Imperatives:
 Resource Diversification - Dairyland staff have been di-
versifying resources intentionally and thoughtfully by using the 
best economic decisions for a sustainable resource mix. 
Through power purchase agreements, renewable wind energy re-
sources were added from the Barton Wind Project in Iowa, Quilt 
Block Wind Farm in southwest Wisconsin, and Dodge Center 
Wind Farm in Minnesota. Since 2017, 18 large-scale cooper-
ative solar energy projects have been announced, harnessing 
renewable energy in the service areas of Dairyland members. 
This is an example of aligning business decisions with strategy. 
Many of these sites also include community solar projects.
 Dairyland and ALLETE’s Minnesota Power (Duluth, Minn.) 
announced the proposed natural gas facility in June 2017. The 
plant is an up to 625 MW combined-cycle natural gas facility 
and scheduled to be in service by 2025, contingent on regulatory 
approvals. 
 The Nemadji Trail Energy Center will help Dairyland di-
versify its resources and reduce carbon intensity. It will ensure 
reliability	for	our	growing	system	as	an	agile	and	flexible	energy	
source that will support additional renewable energy sources. 
For more information on the proposed power plant, visit www.
nemadjitrailenergycenter.com. 
 Growth	–	Opportunities	to	improve	efficiencies	and	provide	
competitive cost and service can be created through system 

growth. Dairyland’s system will experi-
ence	significant	growth	(10	percent)	in	
the next few years with the addition of 
service territory acquired by its mem-
ber cooperatives, mostly in southern 
Minnesota. Planned additional resources, 
including renewables and the Nemadji Trail Energy Center, are 
important to meet that growing demand.
 Dairyland staff are working with members to support 
economic development opportunities that will help communi-
ties	grow	by	adding	businesses	and	jobs	that	benefit	the	entire	
system.  
 Operational Excellence – Dairyland strives for high 
availability and reliable performance of its power plants and 
transmission system, as well as the overall performance of the 
organization. The expectation is that Dairyland’s operational 
performance will be 100-percent compliant and in the top tier 
for the industry. The men and women who operate and maintain 
Dairyland’s generating facilities are focused on a culture of safe-
ty, while holding high standards for reliable operations, which 
rank among the best in the industry.  
 Maintaining a robust transmission system is vital for the reli-
able delivery of energy. Dairyland’s Transmission Construction 
crews work to safely rebuild, construct, and upgrade approx-
imately 50 miles of 69 kV transmission line each year. Each 
mile takes approximately two weeks to complete, with roughly 
17 poles per mile. The safe, skilled work of Dairyland’s power 
delivery professionals yields steady progress. 
 Dairyland’s transmission investments demonstrate our com-
mitment to growth and reliability. Through collaborations with 
neighboring utility organizations, infrastructure in the region is 
strengthened to absorb changing generation sources. 
 Plant Decommissioning - Major milestones have been 
reached in the decommissioning of the La Crosse Boiling Water 
Reactor (LACBWR) and the Alma Station. Structures have been 
removed from both sites, including LACBWR’s reactor building. 
 Safe demolition of the Alma Station’s 700-foot stack 
captured the attention of the public and media in October. All 
decommissioning is being conducted in a manner that ensures 
public safety and compliance with all regulatory requirements, 
while minimizing the cost impact on Dairyland’s members and 
reducing future liabilities. 
	 I	am	pleased	to	report	that	Dairyland	is	financially	and	op-
erationally sound. I assure you that Dairyland continues to plan 
to reliably and sustainably meet our cooperative’s future energy 
needs.
 SREC receives all of its power from Dairyland Power Coop-
erative, in La Crosse. The Dairyland system serves over 255,000 
meters	across	our	region,	providing	the	benefits	of	electricity	
to nearly 600,000 consumers. I’ve had the privilege of being a 
director of SREC for 20 years and previously for the Crawford 
Electric Cooperative for 15 years 
and have been honored to serve 
as your representative on the 
Dairyland Board for two years. 
Thank you!
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  12-31-17  12-31-18
Total Utility Plant $ 77,399,017 $ 78,121,590
Less Reserve for Depreciation  19,541,754  19,525,000
Utility Plant—Less Reserve $ 57,857,263 $ 58,596,590

Inv. In Associated Organizations $ 14,069,561 $ 14,080,931
Other Investments  5,075,621  7,296,159
Total Investments $ 19,145,182 $ 21,377,090

Account Receivables $ 2,847,248 $ 2,646,263
Materials & Supplies  734,174  597,684
Other Current Assets       916,066  743,451
Total Current Assets $ 4,497,488 $ 3,987,398

TOTAL ASSETS $ 81,499,933 $ 83,961,078

Long Term Debt – RUS $ 33,206,455  35,453,930
Long Term Debt – CFC & Co Bank  2,794,051  2,342,299
Current & Accrued Liabilities  4,945,968  4,269,137
Consumer Deposits      258,935  269,336
 $ 41,205,409 $ 42,334,702

Patrons Capital & Oper. Margins $ 37,414,015 $ 38,501,551
Other Margins & Equities        2,880,509   3,124,825
 $ 40,294,524 $ 41,626,376

TOTAL LIABILITIES & EQUITY $ 81,499,933 $ 83,961,078

Unaudited 
COMPARATIVE BALANCE SHEET

Unaudited 
COMPARATIVE OPERATING STATEMENT
  12-31-17  12-31-18
Operating Revenues $ 28,992,758 $   30,098,980

Cost of Power $ 17,959,034      18,526,919
Operations and Maintenance  3,273,984        3,646,818
Consumer Accounts  294,250           289,111
Consumer Service & Information  282,788           336,766
Sales Expense  276,524           318,461
General & Administrative      1,619,838        1,858,428
Total Operations & Maintenance $ 23,706,418 $   24,976,503
     Expense

Depreciation $ 2,822,011 $    2,501,026
Taxes  351,976          369,149
Interest  1,369,338       1,348,252
Other Deductions            5,608              4,163

Total Cost of Electric Service $ 28,255,351 $  29,199,093

Operating Margins $ 737,407           899,887
Non-operating Margins  527,221           551,642
Income from Equity Investments  0  2,100
Dairyland & Other Capital Credits  1,452,167           956,367
Total Margins $ 2,716,795 $     2,409,996

2018 EXPENSE REPORT
 2016 2017 2018
Members served 11,369              11,432                11,466
Miles of distribution line                3,496                3,500                 3,501
Number of substations                     23                    23                      23
Connected meters              14,003              14,086                14,175
Density – meters per mile of line                  4.00                 4.00                   4.05
kWh sold      217,863,644      215,605,479 229,391,642
Total energy sales $  29,123,512  $ 28,363,477  $29,919,474
Avg. KWh usage per member,   1,597                1,572                 1,667
     per month
Full-time employees                     37                    35                      38
Capital Credits returned to date $ 30,943,218  $33,103,205  $34,284,056     
(including estate settlements)
Service area Grant, Lafayette and Crawford counties; 
 part of Green, Iowa, Richland, Vernon in 
 Wisconsin; Jo Davies and Stephenson in
 Illinois
Board meeting day Usually the last Thursday of the month
Number of director districts Nine

HIGHLIGHTS
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District 2 
Sandra Davidson
10118 Skrede Rd., Readstown, WI  54652

Sandy	and	her	husband,	Ken,	own	a	200-acre	certified	
organic crop and beef farm in Clayton and Kickapoo 
townships and have been members of Scenic Rivers Energy 
Cooperative since 1978. They have two daughters, Heidi 
and Heather (Chad) Christianson, and two grandsons, Alden 
and Olen.  
	 Sandy	is	a	Certified	Dietary	Manager	and	is	employed	
by Healthcare Services Group, at Soldiers Grove Health 
Services (a long-term care facility in Soldiers Grove). She is 
a member and pianist at the Soldiers Grove UMC, which is 
part of BMZ (Boscobel/Mt Zion) campus, and serves as the 
church secretary/treasurer. She is also active in the UMW 
(United Methodist Women).
 Sandy has been a director of Scenic Rivers Energy Co-
operative since the merger in 1999 with Crawford Electric, 
for which she was elected as a director in 1984.  Currently, 
she serves as the secretary/treasurer and also represents 
Scenic Rivers on the Dairyland Power board. She is also 
active with the cooperative’s Operation Round-Up program 
and attends educational courses for directors through the 
NRECA.  
 Sandy commented “I continue to be committed to pro-
viding reliable power at the lowest possible cost for you, the 
members. I will base my decisions on what is best for the 
members during these challenging times. I would appreciate 
your vote. Thank you.” 

MEET YOUR DIRECTOR CANDIDATES
District 6 
Don Schaefer    
5777 Stanton Rd., Platteville, WI  53818

Don has served on the board since April of 2010. During his 
tenure, Don has served as a board member and is currently the 
vice chairman. He has taken his position very seriously and has 
participated in several continuing education classes to expand 
his knowledge. In 2014, he received his Credentialed Cooper-
ative	Director	Certificate	and	in	2018,	he	received	his	Board	
Leadership	Certificate.	Don	believes	it	is	essential	to	learn	as	
much as possible in order to make informed decisions to serve 
the Scenic Rivers Energy Cooperative members in an effective 
manner.
 Don is a graduate of Potosi High School as well as South-
west Tech in the Farm Business Management Short Course. He 
served in the U.S. Navy during Vietnam. Don was raised on a 
dairy farm in Potosi and continues his passion for farming by 
raising	Holstein	steers.	For	the	past	30	years	(five	of	which	he	
served as manager), Don has worked as an insurance agent at 
The Insurance Center in Platteville. He specializes in life, health, 
accident, cancer/critical illness and medicare supplement.
 Don and his wife, Linda, reside in the Harrison Township in 
Grant County. They have three children and four grandchildren. 
In	his	free	time,	Don	enjoys	golfing,	boating,	and	traveling.	If	
re-elected, Don states that “I will continue to put forth extra 
effort to help the cooperative grow and be cost effective. It 
has been a pleasure to serve the community as a member of 
this board, and I welcome the opportunity to continue in this 
position.”

District 7
Larry Butson
7838 Sand Hill Rd., Platteville, WI  53818

Larry and his wife, Sheryl, reside on the Butson Family farm, 
established in 1913 in Grant County, Town of Lima. They are 
the fourth generation to live on and work this land. They have 
two children. Dan (Valinda) Butson is an electrical engineer in 
Portage, Wisconsin, and Jennifer (Mark) Eldredge is an electri-
cal	engineer	in	Franklin,	Wisconsin.	Larry	and	Sheryl	have	five	
beautiful grandchildren who they love spending time with.
 Larry graduated from Platteville High School and earned 
his bachelor of science degree in civil engineering from 
UW-Platteville in 1970. He worked for the Wisconsin De-
partment of Transportation as a civil engineer for 34 years. 
The last 15 of those years he supervised a team of engineers, 
technicians, and consultants responsible for designing and 
building highways in central Wisconsin.   
 For many generations, Larry’s family has been active 

members of the Whig United Methodist Church located in rural 
Platteville. Larry is proudly serving the church he grew up in. 
	 Larry	earned	certification	through	the	National	Rural	Elec-
tric Cooperative Association’s (NRECA) to become a Creden-
tialed Cooperative Director (CCD). This additional training 
has	significantly	furthered	his	contributions	to	building	and	
growing an effective board that will better serve our members.
 Larry said, “I am especially proud that our cooperative has 
been able to increase the reliability and safety for our mem-
bers. I am looking forward to facing the future challenges that 
our board must constantly deal with. Change is everywhere. 
Exciting new technologies and innovations are everywhere. 
Efficiency	and	wise	use	of	electrical	energy	is	more	important	
than it ever has been. 
 “This is a weighty responsibility requiring diverse, well-in-
formed, hands-on, and experienced board members that will 
make wise decisions for our membership. I appreciate the op-
portunity of being part of this very innovative, committed, and 
dedicated group. I respectfully and humbly ask for your vote to 
allow me to actively represent the members of District 7.”
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PLUGGED IN

Chad Olmstead .................. 15 years
Leann Handel ...................... 20 years
Tammy Stoney .................... 20 years

SERVICE 
RECOGNITION

2018–2019 RETIREES

Earl Winsor
31 years

Gays Mills office

NON-DISCRIMINATION 
STATEMENT
In accordance with Federal civil rights law 
and U.S. Department of Agriculture (USDA) 
civil rights regulations and policies, the 
USDA, its Agencies, offices, and employees, 
and institutions participating in or adminis-
tering USDA programs are prohibited from 
discriminating based on race, color, national 
origin, religion, sex, gender identity (includ-
ing gender expression), sexual orientation, 
disability, age, marital status, family/parental 
status, income derived from a public assis-
tance program, political beliefs, or reprisal or 
retaliation for prior civil rights activity, in any 
program or activity conducted or funded by 
USDA (not all bases apply to all programs). 
Remedies and complaint filing deadlines 
vary by program or incident.
  Persons with disabilities who require 
alternative means of communication for 
program information (e.g., Braille, large print, 
audiotape, American Sign Language, etc.) 
should contact the responsible Agency or 
USDA’s TARGET Center at (202) 720-2600 
(voice and TTY) or contact USDA through 
the Federal Relay Service at (800) 877-8339. 
Additionally, program information may be 
made available in languages other than 
English.
  To file a program discrimination com-
plaint, complete the USDA Program Discrim-
ination Complaint Form, AD-3027, found 
online at How to File a Program Discrimina-
tion Complaint and at any USDA office or 
write a letter addressed to USDA and provide 
in the letter all of the information requested 
in the form. To request a copy of the com-
plaint form, call (866) 632-9992. Submit your 
completed form or letter to USDA by: (1) 
mail: U.S. Department of Agriculture, Office 
of the Assistant Secretary for Civil Rights, 
1400 Independence Avenue, SW, Washing-
ton, D.C. 20250-9410; (2) fax: (202) 690-7442; 
or (3) email: program.intake@usda.gov.
 USDA is an equal opportunity provider, 
employer, and lender.

Instructions on “How to File a Program Dis-
crimination Complaint,” referenced above, can 
also be accessed directly at https://www.ascr.
usda.gov/filing-program-discrimination-com-
plaint-usda-customer.

Linda Bendorf
36 years

Lancaster office

District 7
Cindy Bonilla
11915 Tormey Rd., Stitzer, WI  53825

I am running for District 7 Scenic Rivers Electric Cooperative board. I 
want to thank all of the members for their signatures and support to run as 
a representative for my district. I truly had a great time meeting you all.
	 I	was	married	to	my	first	husband	for	17	years,	Don	Wheeler,	who	
passed away in 2008. We bought the farm and rented the land. We had a 
son together, Isaac Wheeler Bonilla, who is 14 years old and attends Fenn-
imore Middle School. I remarried Alfredo Bonilla in 2010, who raises beef 
cattle and crops. Our family has contributed to the success of the farm. I 
have lived at my current address and Scenic Rivers has been my power 
provider since 2003, and I have attended most of the annual meetings.  
 I have worked as a registered nurse for 34 yrs. I worked at the hospital 
in Boscobel from 1985–1992. While working there I also worked at Or-
chard Manor and the Dodgeville nursing home. In 1992, I started working 
in homecare with very ill infants/children and quadriplegics through a Med-
ical Assistance contract. In 2002, I started working full time at the Madison 
Veterans Hospital (VA). I currently work full time in a surgical area.  
	 As	an	RN	you	learn	to	find	out	the	facts	from	the	best,	most	reliable	
source for anything you have a question about. You learn to read infor-
mation and ask appropriate questions. I have asked hard questions at the 
annual	meetings.	I	want	to	be	financially	responsible	and	tell	my	constitu-
ents the real facts about our company. I have had great concerns about our 
environment and want to keep it clean for our future generations. I have 
had great concerns about changes and additions to new power plants in our 
area. I have no doubt the power company is run properly but I would like 
to participate in how it is run. I realize that if you want to see change, you 
have to get involved. This is why I am running for District 7. I am planning 
to retire from the VA Hospital within the next 10 years. I plan to get more 
involved in trying to make our world better as I see that if you want to 
make changes you have to get involved. 

Richard Douglas
25 years 

Darlington office



The 81st annual meeting of the Scenic Rivers Energy Cooper-
ative (SREC) was held on Saturday, April 14, at the Youth & 
Ag Building in Lancaster, WI. Chairman Simmons called the 
meeting to order at 9:33 a.m.
 Pastor Wayne Goplin from BMZ United Methodist Church 
at Soldiers Grove, North Clayton, and Gays Mills campus 
gave the invocation.
 Attorney Niles Berman from Wheeler, Van Sickle & 
Anderson, S.C. proceeded with the business portion of the 
meeting. It was determined that there was a quorum, as 181 
members had registered.
 Attorney Berman stated the Notice of Annual Meeting was 
printed	in	the	annual	report	and	posted	at	each	SREC	office.	
We received notarized proof of mailing from Wisconsin En-
ergy Cooperative News (WECN) that the March 2018 issue of 
the WECN magazine contained a printed notice of the annual 
meeting and was mailed to each member on March 15, 2018.
 The meeting rules of order, which were printed on page 15 
of the annual report, were adopted by unanimous consent.  
 Attorney Berman asked for a motion to approve the previ-
ous annual meeting minutes held on April 8, 2017, as printed 
in the annual report on page 18. Motion was duly made and 
seconded to approve the minutes. Motion carried.
 The election process was handled by Attorney Berman. 
The ballot committee was instructed to collect all ballots and 
carry on with the tally of votes for Director Districts 3, 4, and 
8.
 Attorney Berman asked for a motion to adopt the proposed 
Bylaw Amendment, as printed in the annual report on page 
17. Motion to adopt was duly made and seconded. The ballot 
committee was instructed to collect all ballots and carry on 
with the tally of votes for the Bylaw Amendment.
 Audit Committee member David Stute reported on the 
fiscal	year	2017	Audit	Committee	Meeting	held	on	March	29,	
2018.

MINUTES OF THE ANNUAL MEETING
Scenic Rivers Energy Cooperative
Held on April 14, 2018
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 Secretary-Treasurer Davidson presented the treasurer’s re-
port that highlighted key points of interest in 2017 for SREC.
 CEO Lucas answered questions from members. He report-
ed that there would be no rate increase with either the charge 
per	kilowatt	hour	or	fixed	charge.		
	 Attorney	Berman	explained	that	there	was	not	any	unfin-
ished business from the previous annual meeting. He asked if 
there was any other new business—there was none.  
 Chairman Chuck Simmons shared the announcements for 
the 52 recipients of the $1,000 scholarships along with the 
recipients for the $100, $50, and $25 door prizes.
 Attorney Berman announced the results of the director 
elections, indicating that incumbents Chuck Simmons (District 
3), Ellen Conley (District 4) and Steve Carpenter (District 8) 
were re-elected.

District 3: 
Chuck Simmons received 276 votes.  

District 4: 
Ellen Conley received 263 votes.

District 8: 
Steve Carpenter received 195 votes.  

 Attorney Berman announced the results of the proposed 
Bylaw Amendment, indicating that the votes were 2,008 
– Yes and 342 – No. The amendment was adopted by the 
membership.
 All registered members who were present at the annual 
meeting will receive a $5 credit on their next bill.
 Chairman Simmons asked for any further business—
hearing none, the meeting was adjourned at 10:40 a.m.



College scholarships will be awarded through a drawing 
at the 2019 Scenic Rivers Energy Cooperative 82nd 
Annual Meeting on Saturday, April 13, 2019. At 

the time of the annual meeting, to be eligible to receive a 
scholarship, the applicant must be either:

a.  a senior in high school
b.  a senior in a home-schooled program
c.  a non-traditional student entering his or her freshman 

year in a post-secondary accredited program
	 After	successful	completion	of	their	first	semester	of	
post-secondary school or college AND receiving credit for at 
least 12 credits at a minimum “C” average, a $1,000 check 
will be made out to the student and the school for the second 
semester	tuition.	If	the	student	fails	to	meet	these	qualifica-
tions, the scholarship will be awarded to the alternate if he or 
she has met all the same requirements.

Qualifications:
1.  Only dependents of members or members of Scenic Rivers 

Energy Cooperative will be eligible to receive scholarship 
money. (Family members of employees and directors are 
eligible as long as they are members of SREC.)

2.  The application can be mailed or emailed to the addresses 
below and needs to be received on or before April 8 to 
qualify:
Mailing Address:  Scenic Rivers Energy Cooperative
 Attn: 2019 Scholarships
 231 N. Sheridan St.
 Lancaster, WI 53813
Email Address:  csolmstead@srec.net 

SREC will mail or email each student a letter to ver-
ify receipt of the application. If you do not hear from 
SREC by April 9, 2019, please call to verify SREC 
received your application. 
3.  The student must be present at the SREC Annual 

Meeting held on April 13, 2019, to win.
4.  The student must receive college credit for at least 12 

credits at a minimum “C” average to be awarded the 
scholarship.

5.		 Simply	fill	out	the	application	form	and	return	it	to	the	
address stated above. Applications can be picked up at 
any	of	the	SREC	three	offices:	Lancaster,	Darlington,	
or Gays Mills or on our website @ www.sre.coop.

 If you have questions regarding the 2019 Scenic Rivers 
Energy Cooperative Scholarship, contact Carrie Olmstead at 
608-723-2121 or 800-236-2141 ext. 556.

$1,000 COLLEGE SCHOLARSHIPS AVAILABLE

SCHOLARSHIP APPLICATION   *deadline April 8, 2019
 
Name Phone No.
 
Address
 
City State ZIP Code

Parent Name (or legal guardian)
 
Address

(if different from student) 

 Cooperative Billing Account Number
 
Name of High School
 
Graduation Date 



SREC DIRECTOR DISTRICTS

Marcus Saegrove
District 1

Sandra Davidson,
Secretary–Treasurer

District 2

Ellen Conley,
Asst. Secretary–Treasurer

District 4

Jack Larson
District 9

Steve Carpenter
District 8

Larry Butson
District 7

Don Schaefer,
Vice Chairman

District 6

Delbert Reuter
District 5

Chuck Simmons,
Chairman
District 3


